| NI TI AL VOCATI ONAL ASSESSMENT PROTOCOL GUI DELI NES

The purpose of the Initial Vocational Assessnent
protocol is to establish standard practices for a
vocati onal assessnent through the application of consistent
procedures including the hierarchy of vocational
rehabilitation as defined in Appendix A The goal of a
vocational assessnent is to objectively neasure an injured
wor ker’s enpl oyability to identify realistic return to work
opportunities and to devel op appropriate vocati onal
recommendat i ons based on the individual’s functional status,
education, and vocational background and transferable
skills. Progression in the hierarchy of vocati onal
rehabilitation is a sequential process based on the injured
wor ker’s functional status, transferable skills, and
establ i shed average weekly wage. It is presuned that each
| evel of the hierarchy will be addressed when establishing
vocati onal reconmendati ons.

1. An Initial Vocational Assessnent nust be
provi ded by a Qualified Rehabilitation Counselor (QRC) or
Qualified Rehabilitation Counselor Intern (QRCl) as
certified by the RI Departnent of Labor and Training per
Section 28-33-41(h) of the Rhode Island Wrkers’
Conpensati on Act.

2. The initial interview may be conducted at a
nmutual | y agreeabl e neeting pl ace.

3. The referral source will provide clai mant-
identifying data, nedical records, including functional
capacities, if available, as they pertain to the work-
related injury, purpose of referral and speci al
instructions, if any.

4. During the initial interview, the
rehabilitation counsel or should gather all relevant
information to include, but not be [imted to; current
medi cal status, educational history, specialized training,
mlitary experience, vocational history, including job
duties and wages, interests, and hobbies. The hierarchy of
vocational rehabilitation will be explained to the injured
worker at the tinme of the initial interview One neeting
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with the claimant will be allowed to conplete the Initial
Vocati onal Assessnent.

5. A Transferable Skills Analysis should be
conpl eted provided that defined functional capacities are
identified in the nedical records and a return to work with
the enpl oyer, to the original job (with or w thout
nodi fications) has been ruled out. The Transferable Skills
Anal ysis will be based on the following U S. Departnent of
Labor publications: D.OT. (D ctionary of QOccupati onal
Titles), COJ. (Cassification of Jobs), GOE (Cuide for
Cccupational Exploration), SOC (Sel ected Characteristics of
Cccupations defined in the Dictionary of Occupational
Titles) and the O*NET. Software prograns based on these
publications/references wll be considered acceptable
resources for conpleting the analysis.

6. Testing is not considered part of the Initial
Vocati onal Assessnent, but may be included as a
recommendat i on.

7. The initial Vocational Assessnent Report will
address the foll ow ng:
a. Pur pose of the referral.
b. Brief summary of claimant’s nedical

hi story and current status, description of functional
limtations and abilities, and any pendi ng nedi cal
treat nent.

C. Cl ai mant’ s education, specialized
training and mlitary experience.
d. Clai mant’ s vocational history, including

wages and | ength of enploynent. DOT (Dictionary of
Cccupational Titles) nunbers should acconpany job titles
hel d.

e. Results of the Transferable Skills
Anal ysis, if conpleted.
f. | dentification of assets and barriers as

they relate to continued vocational rehabilitation services.

: The hi erarchy of vocati onal
rehabilitation wll be considered in establishing
recomendati ons.
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h. Recommendati ons.

8. The Initial Vocational Assessnent report wll
be submtted within two (2) weeks of the initial interview
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APPENDI X A
H ERARCHY OF VOCATI ONAL REHABI LI TATI ON

1. Return to work, sane enpl oyer, sane job -
vocational services may include a job analysis and
coordination to return to work with the enpl oyer, but
usual ly no vocational services provided.

2. Return to work, sanme enployer, different job -
work with the enployer to identify a new position that would
fit the restrictions or nodifications needed by the injured
wor ker .

3. Return to work, different enployer, sane job -
vocati onal services would assist in job devel opnent and
pl acenent .

4. Return to work, different enployer, different job
- vocational services may consist of performng a
transferable skills analysis, interest testing, job
devel opnent and j ob pl acenent.

5. On-the-job training - identify a new enpl oyer that
can train the injured worker on the job. This program can
| ast between 3 nonths and 6 nonths.

6. Skills enhancenent - vocational services may
identify a course to develop a skill prior to a job search
This does not consist of a full retraining program

7. Retraining - vocational assessnent identifies that
t he above options are not feasible and then identifies a
retraining programusually less than two (2) years in
| ength. The training programcan range froma short-term
certificate programto a two (2) year associ ates degree
program Vocational services would probably include
interest testing, transferable skills analysis, aptitude
testing, |abor market research and vocational exploration to
support a training program

Protocol History:

Passed: 5/ 29/ 01
Ef fective: 6/ 19/ 01
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